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Session Learning Outcomes

|dentify strategies for adding Identify the limitations of Discuss best practices for
unprompted learning traditional online discussions creating learning communities
communities to support active and their impact on student with Yellowdig to encourage

learning. engagement and participation. active, student-student
learning.

Short presentation then lots of discussion



Learning Activities - Experiential Learning
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Challenges with Student Interaction

busy work, excessive
time requirements,
overly structured

(McCann et al., 2023)

disengagement
(Massey et al., 2019)




Typical “Social” Assignments

Yellow



Possible Solutions

ACTIVE LEARNING DEVELOP LEARNING
STRATEGIES COMMUNITIES



Establishing Unprompted

Learning Communities

Case Study from NC State University




English 331:Communication for Engineering and
Technology

QM Certified Course

QM Certified in 2019
Juniors and Seniors
Engineering majors

»
/
50 students in one class QL\I

Discussion Forums Quality Matters

Higher Education
2018

QM Certified Courses at NC Staie @




The Importance of Document Design

Yellowdig and GS 5 &

©© TECHNICAL AND PROFESSIONAL COMMUNICATION © DOCUMENT DESIGN
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Meets SRS 5.1: Learning

pre
what information the audience sees first, and it can affect ho

a CtiVities h e I p Iea rn e rs pr-rCF'le'-' the information to be.

An
my favorite tic M \ y the first thing that catches the > is the large
h 2 t h t t d b = t - image of t i =] background. This is a use of vi attention to
ac Ieve e S a e o Jec Ive. hook the audience. Elemer > stcan also be seenin th ol

are bolded to make the li ; t ye. The entire poster u )
tour dates and the band name, so the information is spre arly. The poster is also

Lea rn i ng O bj ect ive . I d e nt ify 2:?‘:?1&:% audience to quickly see the band name near the center of the poster and in
and discuss document design
principles -

ARCTIC MONKEYS

6.5 MINMEAPOLIS, M8 THE AAMOR T
7 Ch

-
-3

29 LA
TOROWTO, O
MO TREAL

0 COL WD R
FORRST HILLS. WY F

Gt FOREST HILLS, W F L o 2

111 ALPHARETTA, GA AUES T 323 LOS ANGELES, O

sial guasts fontamesde




Yellowdig and GS

Meets SRS 5.2:
Learning activities
provide opportunities
for interactions that
support active learning.

© DOCUMENT DESIGN

surp L f there w /e ribing items
inside ofar e. s A as a second thought when compiling
stuff for showing to a company teve rd choice gives the Ime maore
staying power through use of such words and helps make a good impression on the
employer.

How much did you all consider verb choice in your resumes?

A lot of consideration!

-sideration!!!

20 t

> Comment

To share my personal experience, | utilized the NC State guide when constructing my
resume and attempted to include more dynamic verbs. Nonetheless, | encountered
difficulty selecting the appropriate verb to enhance my bullet points.

Good guestion! | think that since resumes are supposed to be auicklv alanced throuah.




Yellowdig and GS 5

Earning Points
earn points in th

Meets 5.4: The requirements for learner et

To stay on pace to get to the goal, point earning is broken up into smaller
earning periods, which are usually a week long. You should aim to average

interaction are clearly stated.

Here are some ways you can earn pl:!il'ltfi& in your commu I'Ii't‘,l’l

Point details Earning Rules
Starting a conversation

Current Period: 12/ 12 > +280 points for the post having more than 4(

Points earned Continuing a conversation

4610 12000

7065 ."I 14000 Cumulative Total Cumulative Target ¢ +210 points for the comment or reply having more than 2

Period Ends: A : n EDT -Midnight Connecting with the community

¢ +70 points for each comment from another user on your post.

Your pace

You have 980 of the 1000 point Participation Log

= +55 points for each reaction rec from another
) i = +varied points for a
target for this period.

Earning Points The periods end in this community on Sun 11:

You are falling behind! Get 370 more p-u-inl:s b‘f Thu Learn how to earn peints in this community.
11/02/2023 @11:59 pm ECT -Midnight. If you pick up
the pace you can catch up!

Here are the "Accolades" that your community facilitator can award to good
posts and comments. See if you can get any of them:

GUBUBOI DO

Show details
Point Earning Periods

a breal of the pe t mmunity.

My Participation



© RESUMES N > JOB INTERVIEWS

Community of Learning

and Support

on my resume during my first elevator pitch. In

the company are enough to start off on the right tra

ation, which | feel like really helps me feel natural and at ease during inten
think it's 2 \ ing the company as well - what kind
of work enviroment do they have? What do they expect of me? Are they a group of people
I'd like to work with?

Students were engaged
Students were supportive
Conversations grew
organically s
Conversations continued e
throughout the semester

Hey INNEGNG_

In regards to being less nervous during interviews, a lot of it comes down to practice.
Eventually, If you do enough mock/freal interviews you get a better sense of what
questions will be asked and have responses ready that can be adapted to the question at
hand.
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= Go-Getter
&. = Procrastinator

-~ /= Instructor

= Student Starter

14



Discussion Questions

In your experience, what are the challenges with student-student
interaction and active learning?

How do you view your role (instructor) in creating a learning
community?
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